
Examination Regulations of the Department of Social and Cultural Sciences at Fulda 
University of Applied Sciences for the Master's degree programme in Intercultural 
Communication and European Studies of 19 December 2007 (Official Gazette 
(StAnz) 2008, p. 850), amended on 12 October 2011, last amended on 
____________________2016 
 
 
 

Article 1 Programme objective, academic title 
 

(1) The study programme qualifies graduates for a professional activity in internationally 
oriented organisations and academic activities in the fields of European integration and 
intercultural communication. 

(2) Following successful completion of the Master's examination, the Department confers on 
graduates the academic title of Master of Arts. 

 
 

Article 2 Admission requirements for the study programme 
 

(1) Enrolment requirements are: 
 

1. proof of a successfully completed qualifying study programme lasting at least six 
semesters (BA level) in the social sciences, law, humanities or cultural studies at a university 
within the area of application of the Higher Education Framework Act (HHG) or a university 
abroad that is deemed to be equivalent.  
 
2. proof of very good German and English language skills.  

 
For students who have successfully completed a university degree within the area of 
application of the Higher Education Framework Act, proof of good English language skills 
can usually be provided in the form a TOEFL iBT test score of at least 79 or equivalent.  
 
For students who have successfully completed a university degree at a university abroad 
which is deemed to be equivalent, proof of knowledge of one of the two languages can 
usually be provided in the form a TOEFL iBT test score of at least 79 or equivalent or by 
passing the Deutsche Sprachprüfung für den Hochschulzugang (DSH) to the level of DSH 2, 
or equivalent. If the successfully completed final examination was held in English, this shall 
always be deemed equivalent to a TOEFL iBT test score of at least 79; if the final 
examination was held in German, this shall always be deemed equivalent to the DSH level 2. 
Appropriate proof should be provided that knowledge of the other language is sufficient to be 
able to follow lessons in this language; in cases of doubt, admission shall depend on the 
successful completion of a discussion in this language at Fulda University of Applied 
Sciences. 

 
3. a copy of a letter of application in German or English explaining reasons for choosing the 
degree programme and outlining the applicant's professional ambitions. 

 
(2) The Examination Board shall decide whether enrolment requirements are fulfilled according 

to paragraph (1), items 2 and 3. 
 

 
 Article 3 Standard duration of studies, ECTS points, thesis deadline 

 
(1) The study programme has a standard duration of four semesters. 
(2) The study programme is worth a total of 120 ECTS points (120 credits). 
(3) The thesis must be completed within four months and is worth 25 ECTS points (25 credits). 

 



 
Article 4 ECTS points (credits) and modules 

 
(1) The study programme comprises 12 modules. The content of the modules, the number of 

ECTS points (credits) and type of examination to be achieved are shown in the module 
descriptions (Annex 1). 

(2) The following modules take place over a period of two semesters: Modules 4 and 6 
(3) The study schedule (Annex 3) indicates the order in which modules should be taken during 

the semesters. 
 
 

Article 5 Work placement 
 

(1) The study programme includes a 10-week work placement. 
(2) The work placement including preparation period and Experience Analysis is worth 15 

ECTS points (15 credits). The module description M 10 regulates the way credits are 
awarded for the work placement. 

(3) The work placement is governed by the Work Placement Regulations (Annex 2). 
(4) The practical period is recognised after a written experience report has been submitted. 

 
 

Article 6 Examination Board 
 

The Examination Board is responsible in particular for supervising the examination enrolment 
procedure, managing the results, documenting examinations and assigning thesis subjects and 
officially receiving the thesis. 
 

 
Article 7 Retaking examinations, free attempt 

 
(1) When registering for examinations, candidates may request that four examinations are 

considered "free attempts" during the standard period of study. These attempts are 
disregarded if the candidate does not pass these examinations. 

(2) During the standard period of study, two passed module examinations in Modules 1 to 9 
may be retaken once to improve the grade. 

 
 

Article 8 Weighting of individual pieces of graded work, calculation of overall grade 
 
(1) With the exception of Module 10, the individual pieces of pieces of graded work are 

weighted on the basis of the ECTS points (credits) awarded for the modules to calculate the 
overall grade. 

(2) A third of the ECTS points (credits) awarded for performance in Module 10 count towards 
the overall grade. 

(3) Course work achieved outside the curriculum may be certified by request. 
 
 

Article 9 Entry into force 
 
(1) The Examination Regulations enter into force on 1 October 2016.  
(2) Students who began their studies before these Examination Regulations entered into force 

shall continue their studies in accordance with these Examination Regulations. Credit shall be 
transferred for modules and assessed work that have already been completed. 

 
 
Fulda,                  Prof. Dr. Angelika Poferl 

Dean of the Department of   



Social and Cultural Sciences  



 
 
 
 
 
Annex 1: Module descriptions 
 

M 1  Principles of Communication, Intercultural Communication and Understanding Other Cultures 

Credit points 
10 

Workload (in h) 
Total 300 
Contact hours 180 
Self-study 120 

Semester 
1  

Frequency of 
module 
Every academic 
year 
 

Duration of module 
1 semester 

Learning outcomes  
Students acquire a basic conceptual, historical, methodical and methodological understanding of 
communication and intercultural communication.  
They learn to examine current approaches in social communication and the relationship between interpersonal 
communication and culture.  
Students improve their foreign language skills in the academic languages of communication and teaching, 
German and English, and they take a more in-depth look at other foreign languages. 
The students acquire intercultural skills. They learn to use "otherness" and experiences of alienation as a 
productive resource both in their personal sphere and in the context of the university. They learn to question 
interpersonal, institutional and organisational interaction from an intercultural perspective. They look at the 
relationship between multilingual practice and interculturality.  
The students acquire social and communicative skills. They learn to use their own multilingual and polycultural 
resources in their everyday socio-academic environments. They develop team skills and take a constructive 
look at institutional forms of learning at a German university. 
The students acquire methodical skills. They develop orientation strategies and examine academic methods in 
a German university context. They develop team and project skills and learn to transfer the knowledge they 
have gained from professional practice and their first study programme to an interdisciplinary Master's degree 
course. 

Contents 
 Introduction to the theory-based consideration of interpersonal communication and its various 

dimensions  
 Relationship between communication, culture and awareness of others 
 Representation of the different approaches of social communication and intercultural communication in 

their scholarly and methodological context 
 Discussion of exemplary studies of intercultural communication from methodical and methodological 

perspectives  
 Methods of analysing different semiotic and pragmalinguistic models 
 Introduction to theories of understanding one's own and other cultures/realities 
 Completion of smaller projects on experiences of alienation in the host country 
 Development of communication and negotiation skills in second foreign language 
 Orientation and assistance for the Master's degree 
 
Teaching forms: 8 hours of seminar tuition per week, two hours of exercises per week 

Kommentar [s1]: Wie ist "fremden und 
eigenen Verstehens" hier genau gemeint?  



Requirements for participation: None 

Relevance of module:  
Relevant to advanced study programmes with a communicative and intercultural orientation 

Type of examination: Written examination 

Requirements for credit allocation:  
Student must pass module examination 
 

 



 

M 2  European Studies: The History and Present State of European Social Development and 
Political, Economic and Legal Integration in the EU 

Credit points 
10 

Workload (in h) 
Total 300 
Contact hours 180 
Self-study 120 

Semester 
1  

Frequency of 
module 
Every academic 
year 
 

Duration of 
module 
1 semester 

Learning outcomes 
Students acquire an understanding of the fundamentals and different approaches to the European 
integration process in its historical, political-institutional, legal and social-cultural dimensions. 
Students obtain a basic conceptual and methodical understanding based on legal, sociological and 
politological perspectives that enables them to explore the multidimensionality of European social 
development and political and legal EU integration. 
Students acquire the skills to critically examine fundamental and current debates on social and cultural 
developments in Europe and on integration within the context of the EU and to represent a point of view. 
Students are taught the skills needed to research, obtain and process Europe-related data from different 
sources. 

Contents 
 The historical development of European integration 
 Theories of regional integration and conceptualisations of the EU  
 Institutional structure and decision-making structures in the EU 
 Principles of European law 
 Legal principles of member states: aspects of European societies and cultures 
 

Teaching forms: 8 hours of seminar tuition per week  

Requirements for participation: None 

Relevance of module: 
Relevant to advanced programmes on European studies  

Type of examination: Written examination 

Requirements for credit allocation:  
Student must pass module examination 
 

 

Kommentar [s2]: Um was für 
Grundlagen geht es hier? Legal? 
Constitutional? 



 

M 3  Intercultural and Diversity-Based Competency in Theory and Practice 

Credit points 
10 

Workload (in h) 
Total 300 
Contact hours 216 
Self-study 84 

Semester 
2 

Frequency of 
module 
Every academic 
year 
 

Duration of 
module 
1 semester 

Learning outcomes  
Students learn to apply theoretical and procedural approaches to the field of social, diversity-related and 
intercultural communication forms in the area of ethnographical empiricism and research. 
Students develop theoretical and practical skills based on theoretical communication and operative 
models which prepare them to tackle the specific requirements of work-related intercultural situations. 
Students develop the kind of methodical skills needed for moderation, in interdisciplinary cooperation, 
multicultural teamwork and project management in professional, organisational and intercultural contexts.  
 
The students deepen their knowledge of their second foreign language in terms of intercultural and 
Europe-relevant job prospects. 
 
Students acquire media skills needed in organisational and intercultural professional contexts. 

Contents  
 Consideration and analysis of processes and structures in interpersonal communication from 

anthropological perspectives 
 Development of communication and negotiation skills in the second foreign language  
 Development and consideration of media skills for intercultural learning contexts  
 Consideration, discussion and testing of training techniques for intercultural sensitisation (with role 

plays, video feedback)  
 Consideration, discussion and simulation of intercultural negotiation situations (with role plays, video 

feedback) 
 
Teaching forms: 6 hours of seminar tuition per week, two hours of exercises per week 

Requirements for participation: Recommended: Module 1 

Relevance of module:  
Relevant to advanced study programmes on intercultural issues 

Type of examination: Written examination 

Requirements for credit allocation:  
Student must pass module examination 
 

 



 

M 4  Globalisation and International Organisations 

Credit points 
10 

Workload (in h) 
Total 300 
Contact hours 144 
Self-study 156 

Semester 
1 and 2 

Frequency of 
module 
Every winter 
semester 
 

Duration of 
module 
2 semester 

Learning outcomes 
Students acquire skills that enable them to analyse situations, obtain findings and evaluate the currently 
relevant global, regional and institutional development processes of globalisation.  
 
Students develop an understanding of the relevant scientific theories, methods and findings in sociology, 
organisation science and political science in an interdisciplinary way. 
 
Looking at exemplary cases, students develop negotiation skills in international organisations. 
 
Students develop a fundamental understanding of international human resource management. 

Contents  
 Globalisation: concept and subject, trends and developments, consequences and prospects, 

typical areas of globalisation processes 
 Sustainable development – global and regional dimensions and strategies 
 International organisations and global governance 

Teaching forms: 8 hours of seminar tuition per week 

Requirements for participation: None 

Relevance of module:  
Relevant to internationally oriented, advanced study programmes in the social sciences 

Type of examination: Written examination 

Requirements for credit allocation:  
Student must pass module examination 

 



 

M 5  European Studies: European Policy Areas 

Credit points 
10 

Workload (in h) 
Total 216 
Contact hours 84 
Self-study 156 

Semester 
2 

Frequency of 
module 
Every academic 
year 
 

Duration of 
module 
1 semester 

Learning outcomes 
Students learn about the development and political and legal formulation of central EU policies and their 
backgrounds in the respective member state or society. 
 
The students acquire the theoretical and practical skills to analyse the legal principles, distribution of 
powers and political decision-making procedures that vary according to policy area and the mechanisms 
of multi-level governance in the EU. 
Students learn about and consider the practice of European decision-making processes through 
encounters with representatives of EU bodies and social European organisations. 
 
Students can grasp and critically discuss the objectives, interests and strategies of stakeholders involved 
in European decision-making processes. 

Contents  
 Legal and political formulation of EU policies  
 Policy-specific competency organisation and decision-making procedures 
 Focus on select policy areas 
 Legal principles of member states: aspects of European societies and cultures  
 Interests of member states and social conditions of European policies and joint problem-solving 

Teaching forms: 4 hours of seminar tuition per week, 4 hours of seminars a week 

Requirements for participation: Recommended: Module M 2 

Relevance of module:  
Relevant to advanced programmes on European studies  

Type of examination: Written examination 

Requirements for credit allocation:  
Student must pass module examination 
 

 

Kommentar [s3]: s.o. 
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Unterschied zwischen seminaristische 
Unterricht und Seminar? 



 

M 6  Theory and Practice of Interdisciplinary Research  

Credit points 
10 

Workload (in h) 
Total 300 
Contact hours 216 
Self-study 84 

Semester 
1 

Frequency of 
module 
Every winter 
semester 
 

Duration of 
module 
1 semester 

Learning outcomes 
Students learn to collect, document and evaluate empirical data and consider the possibilities of the 
methodical approach.  
Students learn to use the hypotheses-generating and hypotheses-testing procedures of empirical social 
research. 
Students are taught to carry out small inter- and multidisciplinary research projects in multicultural teams. 

Contents  
 Methods of scientific practice, taking into consideration original disciplines and cultural traditions  
 Introduction to the methods of empirical social research  
 Exemplary studies and research projects 
 Supervision of small interdisciplinary projects in multicultural teams, such as preparation of a 

research proposal, performance of smaller research assignments, development of scientifically 
substantiated continuing education projects 
 

Teaching forms: 6 hours of seminars per week 

Requirements for participation: None 

Relevance of module: 
Relevant to advanced, research-oriented study programmes  

Type of examination: Project report 

Requirements for credit allocation:  
Student must pass module examination  

 



 

M 7  Intercultural Communication – Research and Development 

Credit points 
5 

Workload (in h) 
Total 150 
Contact hours 72 
Self-study 78 

Semester 
3 

Frequency of 
module 
Every academic 
year 
 

Duration of 
module 
1 semester 

Learning outcomes  
Students gain an in-depth knowledge of current research and model developments on inter- and 
transcultural communication from the areas of sociolinguistics, sociology, psychology, cultural 
anthropology. 
The students enhance their intercultural skills. They learn to examine different inter- and transcultural 
approaches from theory and practice by studying examples of organisational or ethno-political conflicts 
from a critical and self-critical perspective. 
The students acquire method-critical skills and learn to critically evaluate and independently develop 
models of organisational or ethno-political conflict management, and to consider alternative solutions. 

Contents  
• Improvement of theory-based consideration of interpersonal communication and its 

relationship to complex inter- and transcultural contexts, specifically in transnational institutions 
and political organisations 

• Representation of newer approaches to intercultural communication in its scientific and 
methodological context and discussion of exemplary studies from methodological perspectives 

• Consolidation of methods of analysing different semiotic and pragmalinguistic models 
• Critical consideration of models of organisational or ethno-political conflicts and their 

professional management 
 

 
Teaching forms: 4 hours of seminar tuition per week 

Requirements for participation: Recommended: Module 3 

Relevance of module:  
Relevant to advanced study programmes on intercultural issues 

Type of examination: Written examination 

Requirements for credit allocation:  
Student must pass module examination 

 



 

M 8  Professional Relations 

Credit points 
5 

Workload (in h) 
Total 150 
Contact hours 72 
Self-study 78 

Semester 
3 

Frequency of 
module 
Every academic 
year 
 

Duration of 
module 
1 semester 

Learning outcomes 
The students learn about professional fields relevant to their area of study and the responsibilities and 
demands these involve. 
Depending on the respective courses, students acquire scientific skills for further research or practical 
competencies in management techniques (e.g. project management in development work, European 
education management or change management) or in training design. 
The students acquire method-critical skills. They learn to critically assess and independently develop 
elements for intercultural learning situations and to consider alternative approaches. 
The students are taught to transfer theory to practice, integrating their theoretical knowledge and relating 
it to their professional fields, and applying this knowledge to specific tasks in professional settings. 

Contents 
Examination of current and / or profession-related issues in the context of subjects relevant to the study 
programme, including representatives of select professional fields. 
Various courses that relate to a specific professional field, e.g. project management in development 
cooperation, European education management, change management etc. 

Teaching forms: 4 hours of seminars per week  

Requirements for participation: None  

Relevance of module: 
By examining programme-specific, professionally relevant issues, graduates of the social and cultural 
sciences, the humanities or law have the chance to gain professional orientation. 

Type of examination: Written examination 

Requirements for credit allocation:  
Student must pass module examination 

 



 

M 9  Advanced European Studies: Methods and Applications 

Credit points 
5 

Workload (in h) 
Total 150 
Contact hours 72 
Self-study 78 

Semester 
3 

Frequency of 
module 
Every academic 
year 
 

Duration of 
module 
1 semester 

Learning outcomes 
Students deepen their theoretical and methodical knowledge and application-based skills relating by 
studying legal and political problems in European integration. 
Students improve and increase their capacity to analyse relevant research literature and current scientific 
debate.  
Students acquire analytical skills and a critical and reflective capacity which enable them to examine the 
conditions, perspectives and limitations of European integration at a high academic level. 
The students learn to develop their own research designs on select issues of European integration. 

Contents 
Consolidation of political and jurisprudential approaches and methods to analyse EU integration systems 
In-depth analysis of select problems and current internal and external challenges to EU integration  
Transfer and application of analytical instruments to specific problems and areas of practice in European 
integration 

Teaching forms: 4 hours of seminars per week  

Requirements for participation: Recommended: Modules M2 and M5 

Relevance of module:  
ICEUS, 2nd year of study 
Relevant to advanced, research-oriented programmes in European studies 

Type of examination: Oral exam 

Requirements for credit allocation:  
Student must pass module examination 

 



 

M 10  Work Placement (practical period and follow-up seminar) 

Credit points 
15 

Workload (in h) 
Total 450 
Contact hours 36 
Self-study 414 

Semester 
2nd and 3rd 

Frequency of 
module 
Every summer 
semester 
 

Duration of 
module 
2 semester 

Learning outcomes  
Students learn about relevant professional and practical fields and gain an in-depth knowledge of a select 
organisation. 
Students use the knowledge and skills acquired in their first year of study in a new cultural and 
organisational setting and are equipped to critically reflect upon and appraise their practical experiences. 
They develop field-based skills and simultaneously gain experience in a professional area of thematic 
relevance to one or several areas of the ICEUS programme. 

Contents  
 Opportunities and conditions of the work placement 
 Researching and finding suitable work placements 
 Completion of ten-week full time work placement at an institution recognised as a work placement 

by the Department, if possible outside the student's home country 
 Review and consideration of practical experience, with a special focus on intercultural experiences 

Teaching forms: 2 hours of seminar tuition per week 

Requirements for participation: Recommended: Module M 1 to M 6 

Relevance of module:  
Relevant to international and Europe-related professions 

Type of examination: Written examination as part of the Experience Analysis seminar 

Requirements for credit allocation:  
Student must pass module examination 

 



 

M 11  Master’s Thesis 

Credit points 
25 

Workload (in h) 
Total 750 
Contact hours 000 
Self-study 750 

Semester 
4 

Frequency of 
module 
Every semester 
 

Duration of 
module 
1 semester 

Learning outcomes 
They develop the ability to solve a complex problem or task from the study area of the ICEUS programme 
independently and according to scientific methods within a set time. 
Graduates are equipped to apply the skills they have acquired in the ICEUS programme to a theoretical 
and/or practice-based subject in intercultural communication and/or European studies and to develop 
their own ideas for dealing with the subject. 
Students learn to identify new sources themselves and carry out their work on their own. 
Students are taught to formulate and communicate their inferences and conclusions clearly and 
comprehensively. 

Contents: Completion of Master’s thesis 

Teaching forms:  

Requirements for participation: Modules M 1 to M 10 

Relevance of module:  
Relevant to further research projects in professional and scientific settings 

Type of examination: Written examination (Master's thesis) 

Requirements for credit allocation:  
Student must pass module examination 

 



 

M 12 Exam Seminar and Oral Examination 

Credit points 
5 

Workload (in h) 
Total 150 
Contact hours 36 
Self-study 114 

Semester 
4 

Frequency of 
module 
Every semester 
 

Duration of 
module 
1 semester 

Learning outcomes 
Students are able to critically examine the thesis question and choice of methods used and to discuss this 
with representatives of the subject. 
 
The students are taught to present and discuss their inferences and conclusions in an understandable 
way. 

Contents 
 Reflection on and discussion of the thesis during an exam seminar 
 Oral defence of Master’s thesis (oral examination) 

Teaching forms: 2 hours of seminar tuition per week 

Requirements for participation: Module M 11 

Relevance of module: - 

Type of examination: Oral defence 

Requirements for credit allocation:  
Student must pass module examination 

 
 
 



 
Annex 2: Work Placement Regulations 
 
 
Article 1 General information  
 
(1) The Intercultural Communication and European Studies programme includes a practical period 
(or work placement). It is prepared and reviewed by the Social and Cultural Sciences Department. 
 
(2) Students in the Intercultural Communication and European Studies programme endeavour 
themselves to find a work placement that satisfies the requirements of Article 4 of the General 
Examination Regulations of Fulda University for Bachelor and Master degrees and the respective 
academic interests of the students. The Department of Social and Cultural Sciences helps students 
find suitable work placements and conclude the contract with the placement provider. 
 
(3) The practical period is usually regulated by a "contract template for work placements" between 
the student and placement provider. In exceptional cases, a contract may be issued by the 
placement provider. Before the contract is concluded, it must be presented to the Examination 
Board for approval. It must be ensured that the regulations under Article 7 (2) are observed. 
 
 
Article 2 Objectives of the work placement 
 
The objectives of the work placement are for students: 
 
• to gain practical experience in a field that is of relevance to the subject of study, focusing in 

particular on one or several of the following areas of concentration: intercultural communication, 
international organisational action, thematic aspects of European integration or international 
cooperation; 

 
• to develop an understanding of the responsibilities and constitution of the organisation in which 

the placement is being completed, and of the design of the respective work processes; 
 
• to develop opportunities for further study and future career paths; 
 
• whose Master's thesis is related to the content of the respective work placement to gain access 

to a particular professional field. 
 
 
Article 3 Work placements 
 
(1) The work placement may be completed in any kind of public institution and social or business 
organisations whose activities have a strong international focus. 
 
(2) The work placement should be completed abroad, and not in the student's home country. 
Notwithstanding this, the work placement may be completed in the home country if it takes place in 
an international institution or organisation or organisational unit with a strong international focus.  
 
(3) The Examination Board decides whether the requirements of paragraphs (1) and (2) are 
fulfilled. 
 
 
Article 4 Student status during the work placement 
 
(1) During the work placement, students continue to be enrolled members of the University with all 

rights and obligations. Students are not trainees within the meaning of the German Vocational 
Training Act (Berufsbildungsgesetz). 

 

Kommentar [s5]: Ist dies gemeint mit 
"Eröffnung des Feldzugangs"? 



(2) Students must otherwise adhere to the regulations of the placement provider, especially those 
relating to accident prevention, working times and confidentiality. 

 
 
Article 5 Time and duration of work placement 
 
(1) The work placement usually takes place between the 2nd and 3rd semester. 
 
(2) The work placement takes place over a period of 10 weeks. Under special circumstances, the 
student may apply for an extension. 
 
(3) The Examination Board decides on deviations to the rules laid down in paragraphs (1) and (2). 
 
 
Para. 6 Recognition and certification  
 
(1) The student applies to the Examination Board for recognition of the work placement. 
 
(2) Proof that a work placement has been completed is provided in the form of   
 
• written certification from the placement provider about work placement times and content, 

confirming that the work placement was completed in accordance with the Work Placement 
Regulations, 

 
• a placement report of approx. 3000 words describing the placement organisation and outlining, 

the formal progress and main areas of activity of the work placement. 
 
 
Article 7 Work placement contract  
 
(1) Before the work placement begins, the student enters into a contract with the placement 
provider. The approval of the Examination Board must be obtained before the contract is 
concluded. 
 
(2) In particular, the work placement contract regulates  
 
the student's obligation to 
a) regularly take advantage of the placement opportunities offered to him/her, 
b) diligently perform the duties assigned him/her according to the provider's placement plan, 
c) follow the instructions of the placement provider and appointed persons, and 
d) observe the regulations valid at the place of work, especially those relating to accident 
prevention and work times, and to inform the placement provider immediately in the event of 
absence (due to illness etc), 
e) observe regulations relating to confidentiality to the same extent as the employees of the 
placement provider. 
 
The placement provider's obligations to, 
a) employ the student for the specified period in accordance with the Work Placement Regulations, 
b) appoint a placement supervisor as a contact person for the student, 
c) give the student the sufficient opportunity to reflect upon his/her experiences in the agreed work 
time. 



 
 
Annex 3: Study schedule 
 
 

1st semester 2nd semester Lecture-free 
period  

3rd semester 4th semester 

M 1 
Principles of 

Communication, 
Intercultural 

Communication 
and Understanding 

Other Cultures 
 

10 cps 

M 3 
Intercultural and 
Diversity-Based 
Competency in 

Theory and 
Practice 

 
10 cps 

 M 7 
Intercultural 

Communication - 
Research and 
Development 

 
5 cps 

M 11 
Master’s  
Thesis 

 
 
 
 
 
 
 
 
 
 

M 4 
Globalisation and International 

Organisations 
 

10 cps 

 M 8 
Professional 

Relations 
 

5 cps 

 
 

25 cps 
 
 

M 2 
European Studies: 

History and 
Present State of 
European Social 

Development 
10 cps 

M 5 
European Studies: 
European Policy 

Areas 
 

10 cps 
 

 
 
 

M 9 
Advanced 

European Studies 
 

5 cps 
 
 

 
 
 

M 6 
M 6 Theory and Practice of 
Interdisciplinary Research 

 
10 cps 

M 10 
Work Placement 

(practical period and follow-up 
seminar) 

 
15 cps 

M 12 
Exam Seminar and 
Oral Examination 

 
5 cps 
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