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DEAR READERS,

In 2021, the Corona pandemic is still the dominant topic and continues to pose 

an enormous challenge to our University. But even though teaching in the on-

line format has almost become routine: we are pleased to have returned to 

face-to-face teaching since the start of winter semester 2021/22. The current 

regulations of the Hessian state government have made this step possible. 

The faculties in particular are working intensively on the return to attendance 

mode. At the same time, they are promoting the continuous development of 

Fulda University in teaching, research and transfer. The Department of Busi-

ness has shown exemplary commitment in this area in recent months: In the 

Fight-Covid-19 project, geographical decision-making systems are being used 

in the fight against the Corona pandemic by visualising important key figu-

res on maps. The EMOLSE 2020 project is investigating possible applications 

for electrically powered trucks. These are just two examples of current and 

forward-looking topics from its ranks. The successful launch of Fulda Univer-

sity of Applied Sciences' first part-time continuing education programme, the 

MBA General Management, marked another important step for the Department 

and the entire region last year. The degree enables graduates to take on res-

ponsible management tasks in large and medium-sized companies across all 

sectors, as well as in expert positions in management consultancy. Finally, ano-

ther event of 2021 is worth mentioning. Prof. Dr. Kreipl, Professor of Corporate 

Management in the Department of Business, was elected Vice President for 

Research and Transfer by a large majority at the electoral assembly of Fulda 

University. I am looking forward to our joint activities in the Presidential Board.

I hope you will enjoy reading the Annual Report. 

Prof. Dr. Karim Khakzar
PRESIDENT OF FULDA UNIVERSITY  

OF APPLIED SCIENCES



6 7

GR
EE

TI
N

GS

DEAR READERS,

The past two semesters have been marked by the pandemic, online teaching 

and severely limited exchange in research and transfer, also for the Depart-

ment of Business. However, the time did not pass by idly, but spurred us on to 

special achievements. Today, we can proudly report that not a single course 

and not a single exam was cancelled. We were able to maintain the comple-

te range of courses offered by the Department of Business. From now on, we 

are breaking new ground in the area of academic continuing education. With 

the newly developed MBA programme, we are offering junior managers in the 

Fulda region a fully comprehensive business management part-time course of 

study. In this way, we are meeting the great demand for lifelong learning using 

the latest blended learning methods. We have also created new structures in 

the area of research in these turbulent times. Whereas doctoral projects at 

the department were previously carried out exclusively externally or within the 

framework of project positions, we have now been able to create the first po-

sitions in the so-called academic mid-level staff, thus laying a foundation for 

future research and transfer services.

This annual report for the reporting period 01.10.2020 – 30.09.2021 provides an 

overview of current activities of the Department of Business and reports on 

exciting projects. We hope you enjoy reading it.

Your Dean's Office - Department of Business

Prof. Dr. Tobias Knedlik
DEAN

Prof. Dr. Joanna Ożga
DEAN OF STUDIES

Prof. Dr. Dominik Skauradszun
VICE DEAN
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HUMAN RESOURCES
Teaching, research, transfer and further education - all tasks in the reporting period were once again a joint effort by 

the university teachers, the teachers for special tasks and many with practical applications. They were all supported by 

staff with a wide range of specialisations. In several self-governing bodies and with many offices and commissions, the 

tasks arising at the Department of Business were managed.

EMPLOYMENT GROUPS

Wintersemester  
(WiSe 20/21)

Summersemester
(SuSe 21)

Professors 28 29

Lecturers 9 10

External lecturers 49 46

Guest lecturers from abroad 1 1

Employees

20  
(including 6 research  

assistants and project  
employees)

23  
(including 9 research  

assistants and project  
employees)

New additions 0 6

NEW ADDITIONS

DATE NAME FIELD

01.04.2021 Prof. Dr. Tobias Guggemos Professor

01.04.2021 – 31.08.2021 PD Dr. Matthias Amort Lecturer

01.04.2021 – 31.07.2021 Janis Gavos  Project Employee   

01.07.2021 Papa Orgen Research Assistant

01.09.2021 Prof. Dr. Daniel Ehls Professor

01.09.2021 Prof. Dr. Natascha Ahmad Professor

DETAILS – PROFESSORSHIPS

TITLE & NAME FUNCTION / TEACHING AREAS

Prof. Dr. Jozo Acksteiner
Business Administration,  
in particular Logistics

Prof. Dr. Natascha Ahmad
Civil Law and Commercial Law,  
in particular Labour Law

Prof. Dr. Jutta Angelika Dölle International Management 

Prof. Dr. Daniel Ehls
Business Administration, in particular  
Corporate Management and Entrepreneurship

Prof. Dr. Jane Fehr-Bausch
Business Administration,  
in particular Accounting 
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DETAILS – PROFESSORSHIPS

TITLE & NAME FUNCTION / TEACHING AREAS

Prof. Dr. Peter Finzer Human Resource Management

Prof. Dr. Stephan Golla Management and Entrepreneurship

Prof. Dr. Tobias Guggemos
General Management and  
Management Accounting

Prof. Dr. Peter Haller, Auditor 
Business Management,  
in particular IFRS Accounting

Prof. Dr. Lothar Hans Finance and Accounting

Prof. Dr. Katrin Hesse, LL.M.
Business Law and Private International  
Law/ Comparative Law

DETAILS – PROFESSORSHIPS

TITLE & NAME FUNCTION / TEACHING AREAS

Prof. Dr. Rainer Hillebrand International Economics

Prof. Dr. Burkhard Hock, Tax Consultant  Taxation and Auditing 

Prof. Dr. Michael Huth
Business Administration,  
in particular Logistics

Prof. Dr. Tobias Knedlik
Dean
International Economics

Prof. Dr. Irina Kohler
Management Science  
and Management Accounting

Prof. Dr. Fridtjof Kopp
Private Business Law, in particular Civil Law,  
Commercial and Corporate Law
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DETAILS – PROFESSORSHIPS

TITLE & NAME FUNCTION / TEACHING AREAS

Prof. Dr. Claudia Kreipl
Vice-President for Research and Transfer
Business Management, IT-supported Decision-Making

Prof. Dr. Kai-Oliver Maurer
Corporate Finance  
and Risk Management

Prof. Dr. Carsten Müller
General Business Administration  
for Industrial Engineers

Prof. Dr. Sebastian Oetzel
Business Administration  
and Marketing

Prof. Dr. Joanna Ożga
Dean of Studies
International Management

Prof. Dr. Dagmar Preißing
Human Resources Management  
and Leadership

DETAILS – PROFESSORSHIPS

TITLE & NAME FUNCTION / TEACHING AREAS

Prof. Dr. Monique Reis, Tax Consultant 
General Business Administration,  
in particular Accounting

Prof. Dr. Angelika Sawczyn-Müller Investment Controlling

Prof. Dr. Michael Schlesinger Marketing

Prof. Dr. Dominik Skauradszun, LL.M.

Vice Dean
Civil Law, Civil Procedure and Economic Law,  
in particular Corporate Law

Prof. Dr. Anja Thies
General Business Management,  
in particular Human Resource Management

Prof. Dr. Loredana Viola
Business Administration  
and Marketing
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DETAILS – PROFESSORSHIPS

TITLE & NAME FUNCTION / TEACHING AREAS

Prof. Dr. Andreas Witt
Business Administration, in particular Logistics  
and economic computer science

Prof. Dr. Boris Zimmermann
Business Administration,  
in particular Logistics

DETAILS – LECTURERS

TITLE & NAME FUNCTION / TEACHING AREAS

PD Dr. Matthias Amort
Lecturer in Contract Law, Commercial  
and Corporate Law (until 31.08.2021)

Christian Diegmüller

Lecturer in Cost Accounting,  
Controlling, Investment & Finance,  
Project Management, Management

Dr. Martin Harrison
Lecturer in Economics  
and Mathematics

Matthias Kretschmar
Lecturer in Corporate Finance,  
Management Accounting and Mathematics 

Elaine Rübenstahl Lecturer in English for Academic Purposes 

Dr. Elke Sass
Lecturer in Quality  
and Project Management
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DETAILS – LECTURERS

TITLE & NAME FUNCTION / TEACHING AREAS

Daniel Schlosser
Lecturer in Logistics 
as well as Mathematics and Statistics

Simone Schuster-Kratt Lecturer in Accounting, Finance and Controlling

Alexander Thier Lecturer in Accounting 

Dagmar Vogel Lecturer in Accounting

DETAILS – EMPLOYEES

NAME FUNCTION

Ilona Alles Finance, Controlling and Project Management 

Claudia Birringer Secretary to the Dean

Tanja Diegmüller Finance and Controlling

Janis Gavos Project Employee (until 31.07.2021)

Gudrun Greifzu Secretariat for Lecturers

Martina Langsch Internships
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DETAILS – EMPLOYEES 

NAME FUNCTION

Sevda Rommel Marketing

Anja Schneider Planning of Lectures & Exams

Adrienne Stickel International Coordinator

Kristina Trupp
Continuing Education Programmes,  
Dual Study Programmes and Digital Marketing   

Christina Vogler Secretary to the Dean

DETAILS – EMPLOYEES 

NAME FUNCTION

Marita Böhringer Research Associate

Annette Broschke Secretary to the Dean

Sascha Düerkop Research Associate

Jakob Grubmüller Research Associate

Christian Kalley (until 30.04.2021) Research Associate

Dominik Käufer Project Employee

Phillip Knauf Project Employee

Alexander-Nicolai Köhler IT 

Birgit Opel (until 31.12.2020) Continuing Education

Alexander Quanz (until 30.04.2021) Research Associate

Dr. Anna-Mara Schön Research Associate

Klaudia Stuczynska Project Employee

Rüdiger Walden
Laboratory Engineer
IT

Kai Weber Project Employee
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PROGRAMME DIRECTORS

At the Department of Business, the tasks of the programme directors are extensive. In addition to a wide variety of or-

ganisational tasks, specific student counselling, quality assurance and the constant further development of the study 

programme, it is also important to adapt the study programmes to changes in the market and the needs of practice.

PROGRAMME DIRECTORS

STUDY PROGRAMME DEGREE PROGRAMME DIRECTORS

International Business Administration (IBWL) Bachelor of Science
Prof. Dr. Loredana Viola 
Prof. Dr. Tobias Knedlik

International Business & Management (IBM) Bachelor of Science
Prof. Dr. Stephan Golla
Prof. Dr. Kai-Oliver Maurer

Economic Law – Sustainability and Ethics (WR) Bachelor of Laws
Prof. Dr. Fridtjof Kopp
Prof. Dr. Anja Thies

Logistics Management dual (LM) Bachelor of Arts
Prof. Dr. Jozo Acksteiner
Prof. Dr. Boris Zimmermann

Taxation dual (in preparation)
Bachelor of Arts /  
Bachelor of Laws

Prof. Dr. Burkhard Hock, Tax Consultant
Prof. Dr. Dominik Skauradszun, LL.M.

International Management (IMA) Master of Science
Prof. Dr. Rainer Hillebrand
Prof. Dr. Kai-Oliver Maurer

Accounting, Finance, Controllership (AFC) Master of Science
Prof. Dr. Carsten Müller
Prof. Dr. Monique Reis, Tax Consultant 

Supply Chain Management (SCM) Master of Science
Prof. Dr. Michael Huth
Prof. Dr. Andreas Witt

General Management (MBA GM)
Master of Business  
Administration

Prof. Dr. Joanna Ożga
Prof. Dr. Angelika Sawczyn-Müller

STUDENTS

The students of the Department of Business were educated in German- and English-language degree programmes during 

the reporting period. In addition to various Bachelor's and Master's degree programmes, the department has been invol-

ved in the training of doctoral students. The department's degree programmes cover numerous disciplines in economics.

DISTRIBUTION OF STUDENTS AMONG THE DEGREE PROGRAMMES

WiSe 20/21 SuSe 2021

Students
Total IBWL 951 852

of which students with foreign
university entrance qualification 125 124

IBM 99 131

of which students with foreign
university entrance qualification 62 86

WR 150 128

of which students with foreign
university entrance qualification 10 9

LM 56 56

of which students with foreign
university entrance qualification 4 4

IMA 221 212

of which students with foreign
university entrance qualification 74 65

AFC 187 199

of which students with foreign
university entrance qualification 40 49

SCM 74 68

of which students with foreign
university entrance qualification 17 17

Total

1738 
of which 332 students  
with foreign university  
entrance qualification

19,10% 

1646
of which 354 students  
with foreign university  
entrance qualification

21,51%
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INTERNATIONAL

Incoming Outgoing

Semester abroad
Number  
of students 14 62

Number of  
foreign universities 5 30 

Number  
of countries 4 16 

Countries
Jordan, Colombia,  
Spain, France

USA, UK, Ireland, Finland, Netherlands, 
Spain, France, Latvia, Lithuania, Poland, 
Hungary, Croatia, Slovenia, Turkey,  
Kosovo, South Korea

NEW STUDENTS IN WISE 20/21 AND SUSE 2021

WiSe 20/21 Suse 2021

Freshmen IBWL 135 54

of which students with foreign
university entrance qualification 16 11

IBM 62 43

of which students with foreign
university entrance qualification 37 32

WR 36 *

of which students with foreign
university entrance qualification 1 *

LM 25 *

of which students with foreign
university entrance qualification 1 *

IMA 43 38

of which students with foreign
university entrance qualification 7 5

AFC 41 44

of which students with foreign
university entrance qualification 8 16

SCM 27 *

of which students with foreign
university entrance qualification 3 *

Total

363
of which 73 students  

with foreign university  
entrance qualification

19,78% 

185  
of which 64 students  

with foreign university  
entrance qualification

35,75% 

*Admission only in WiSe
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PARTICIPANTS IN CONTINUING EDUCATION PROGRAMMES IN WISE 20/21 AND SUSE 2021

WiSe 20/21 SuSe 2021

Participants

Part-time continuing education WiSe 20/21
(Individual modules / Certificate study  
programmes in MBA studies) 5 6

Total 5 6
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COMPLETED STUDIES IN WISE 20/21 AND SUSE 2021

WiSe 20/21 SuSe 2021

Graduates IBWL 84 71

WR 17 10

LM 0 2 

IMA 20 16

AFC 19 18 

SCM 5 3

Total 145 120

NEW STUDENTS IN SEPTEMBER 2021

September 2021

Freshmen MBA GM 11

Total 11

INTERNSHIPS

Some degree programmes at the Department of Business include practical semesters in their curricula, which can also 

be completed abroad. The Department of Business maintains contacts with companies in numerous countries around 

the world and is grateful for the practical work experience its students are able to gain – whether at domestic compa-

nies or branches or abroad. In addition to the compulsory internships, there are also voluntary internships that students 

can use to enrich their studies.

EXPERIENCES IN PRACTICE IN WISE 20/21 AND SUSE 21

WiSe 20/21 SuSe 2021

Mandatory interns Domestic 74 57

Abroad 12 4 

Note: Due to the pandemic, many students have postponed their internship to WiSe 20/21.
For the WiSe 21/22, the mandatory internships are returning to normal. Of the  

160 internships, 80% have already found a position.
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THE STUDENT COUNCIL 2021

The Student Council saw 2021 and its circumstances less 

as a hurdle and more as an opportunity to offer and test 

out new formats. With the support of the department, we 

were able to switch our activities to exclusively online and 

have found ways to offer our classic formats digitally as 

well. This has resulted in a number of lectures on various 

topics in the areas of travel management, business start-

ups and academic work. We have also been able to offer 

a wide range of events from digital concerts to executive 

coaching at the digital university days with the motto “Un-

mute yourself!”. What we perceive as very positive from 

the past year is the close and fruitful cooperation with the 

department management. In regular meetings, we have 

exchanged very openly with the dean's office about cur-

rent topics and ideas, as well as criticism about teaching. 

We are looking forward to working together in the same 

way in the future. On behalf of the student body, we would 

like to take this opportunity to thank the Department of 

Business for the work that has been particularly deman-

ding of all staff members over the past two years. It was 

always clear that we could turn to the faculty with any 

concerns and that you all did everything to ensure that 

the quality of teaching was maintained and that students 

could also feel comfortable at the university digitally.

 

With great motivation, we are going back to face-to-face 

teaching together with the faculty in the winter semester 

2021/22 and look forward to welcoming the students to 

campus.
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THE DIVERSE STUDY PROGRAMMES  

OF THE DEPARTMENT ARE STRONGLY  

ORIENTED TOWARDS THE LABOUR MARKET  

AND THUS ENABLE GRADUATES NOT  

ONLY A GOOD CAREER START AND CAREER-

ENHANCING DEVELOPMENT POTENTIAL,  

BUT ALSO INCREASE INDIVIDUAL PERSONAL 

DEVELOPMENT AND SOCIAL  

RESPONSIBILITY. 

PROF. DR. JOANNA OŻGA,
DEAN OF STUDIES

STUDY PROGRAMMES
BACHELOR
International Business Administration 
Bachelor of Science (B.Sc.) 

International Business & Management 
Bachelor of Science (B.Sc.)

Economic Law – Sustainability and Ethics 
Bachelor of Laws (LL.B.)

Logistics Management – Dual Study Programme 
Bachelor of Arts (B.A.)

Taxation – Dual Study Programme (in preparation) 
Bachelor of Arts (B.A.) / Bachelor of Laws (LL.B.)

MASTER
International Management
Master of Science (M.Sc.) 

Accounting, Finance, Controllership 
Master of Science (M.Sc.)

Supply Chain Management 
Master of Science (M.Sc.)

General Management 
Master of Business Administration (MBA)
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SUCCESSFUL START OF THE PART-TIME  
MBA PROGRAMME “GENERAL MANAGEMENT” 

“ Components from work and study  
are excellently combined!”  

Patricia Appel (MBA student, VR Bank Fulda)

Successfull start of the part-time MBA programme 

“General Management” 

We are pleased to announce that the first part-time MBA 

programme of the University of Applied Sciences Fulda 

has successfully started into the winter semester 2021/22. 

 

The first cohort of our MBA programme comprises of eleven highly motivated manage-

ment trainees from a wide range of corporate sectors and industries, such as banking, 

insurance, electrical engineering, mechanical engineering, pharmaceuticals and trade.  

The participants started the MBA programme at the end of September with the modules 

“Personnel and Change Management” (Ms Carolin Alheit, HR Business Partner, DB Schen-

ker) and “Marketing and Sales Management” (Prof. em. Dr. Lutz Schminke). The kick-off of 

the MBA programme was complemented by a joint cooking class to get to know each other 

and network. The winter semester also includes the modules “Strategic Management and 

CSR” (Prof. Dr. Angelika Sawczyn-Müller) as well as “Bookkeeping and Accounting” (Prof. Dr. 

Jane Fehr-Bausch). The individual modules start with an introductory face-to-face event, 

followed by a flexible five-week online phase with a variety of online formats, and end with 

a face-to-face day. 

As an alternative to the entire MBA programme, we offer a shorter, needs-based continuing 

education programme. Further information on the MBA study and continuous education 

programme, contact details and how to apply can be found at: hs-fulda.de/mba-gm

“ I can absolutely recommend the MBA programme for juni-
or executives! From my own experience, I can confirm that 
this study programme is career-enhancing.” 

Marian Rausch (MBA student, EngRoTec GmbH & Co. KG)

In order to further expand the exchange and transfer bet-

ween science, business and politics, the MBA lecture se-

ries “New Perspectives” was established in May 2021. 

The MBA lecture series focuses on the exchange of opinions and knowledge by means of 

impulse lectures on current topics that affect business and society. In the framework of 

the event in May 2021, Mr Michael Konow (Chief Executive, IHK Fulda), Mr Ralph Burkhardt 

(Chairman of the Board, R+S Group) and the experts in SME management, Mr Jonathan Dien-

lin and Mr Oliver Platz from Pricewaterhouse-Coopers, provided insights into the current 

challenges facing SMEs. In addition to the participants of the MBA continuing education 

programme, around 60 other participants attended the MBA lecture series virtually. 

For our event on 17 November 2021, the guests spoke on the topic“Sustainably into the 

future – How to successfully achieve the social and ecological transformation?”

Ms Anna-Katharina Schak and Ms Julia Staudt, managers and executives in job-sharing at 

Deutsche Bahn, reported on leading in tandem as lived New Work. Mr Christian Schindel, ma-

naging partner of the RhönSprudel Group, provided exciting insights into the topics of climate 

neutrality and sustainable corporate management at the RhönSprudel Group. For more in-

formation on the MBA lecture series, the dates in 2022 and free participation, please visit: 

hs-fulda.de/mba-vortragsreihe

The programme directors, Prof. Dr. Angelika Sawczyn-Müller and Prof. Dr. Joanna Ożga, are 

happy to receive suggestions, ideas and opportunities for cooperation and are available for 

professional suggestions and queries about the MBA study programme and the MBA lecture 

series.

https://www.hs-fulda.de/weiterbilden/weiterbildungsangebote/general-management
https://www.hs-fulda.de/weiterbilden/weiterbildungsangebote/general-management/mba-vortragsreihe-neue-perspektiven
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LET'S TALK! – INFORMAL EXCHANGE OF  
EXPERIENCES DURING THE ONLINE SEMESTER

On June 1, 2021, the first round of the new discussion series “Let's talk!” took place. We – i.e. 

students, staff and lecturers of the department – shared our personal experiences with 

online teaching in pandemic times and the impact on our work-life balance. Difficult issues 

such as loneliness, lack of contact, stress, time management, and weight gain came up, as 

did the opportunities and new experiences that come with online-teaching. After a general 

introduction to the “Let's talk!” series of talks by Maximilian Bork (IMA program) and Rainer 

Hillebrand, Jutta Dölle interviewed Jannik Hartmann (IBM program) and Anja Thies about 

their personal experiences in times of lockdown from the perspective of a student and 

a lecturer. Subsequently, we used an interactive platform to collect terms related to the 

evening's motto “Online semester + Covid-19 = Work-life balance?” that spontaneously ran 

through our heads. This had given rise to a creative ‘word cloud’ and formed the starting 

point for break-out groups of 3 to 4 people, where we discussed our different, but often 

also common, points of view. The feedback session at the end showed that we all found it 

enriching to be able to talk about our experiences and those of others at eye level in this 

new format.

In the future, “Let's talk!” will take place twice a semester on current and relevant topics 

on campus. We look forward to the next exchange with you!

EMPLOYEE TESTIMONIALS  
ON THE CORONA SEMESTER

“  The prospective students couldn't come to us at the university, so we went into their living rooms 

– online. We discovered unfamiliar digital event formats and gained new experiences, the positive 

effects of which we will certainly continue to use in combined form – digital and presence – in the 

future. The most regrettable thing was the cancellation of the graduation ceremony. Preparations 

for the celebration in 2021 are underway and we are very much looking forward to seeing you again.” 

Sevda Rommel, Degree in Business Administration, Marketing Officer

“ Suddenly home office. A challenge that we accepted. Thanks to many already existing personal 

and business components, such as resilience, flexibility, teamwork or stable IT infrastructure, 

we were able to master the situation successfully.” 

Annette Broschke, Secretary to the Dean

“ Short-term action and multiple planning changes to courses and exams due to constantly 

changing specifications in the last online semesters; high demand for advice, countless co-

ordination meetings and close cooperation between departments characterised the work.” 

Anja Schneider, Degree in Business Administration, Planning of Lectures & Exams

“ I was very impressed by the commitment and dedication with which many students took part in my 

courses, despite restrictions and online semesters. This is a great sign of how you can also master 

critical times with commitment and flexibility.”

Christian Diegmüller, Master of Arts, Lecturer for Cost Accounting, Controlling,  

Investment & Finance, Project Management, Management

“With good t eamwork, we managed to master all the tasks that arose, despite  

minimal personal contact.” 

Claudia Birringer, Secretary to the Dean
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IN A GLOBALISED BUSINESS WORLD,  

INTERNATIONAL DIVERSITY IS PART OF EVERY-

DAY LIFE. TO ENSURE THAT OUR STUDENTS  

ARE WELL PREPARED FOR INTERNATIONAL 

COOPERATION, WE OFFER NUMEROUS  

OPPORTUNITIES TO ACQUIRE INTERCULTURAL 

SKILLS DURING THEIR STUDIES. STUDYING OR 

DOING AN INTERNSHIP ABROAD IS AN  

IMPORTANT PART OF THIS.

ADRIENNE STICKEL, M.A. 
INTERNATIONAL COORDINATOR

ONLINE LECTURES  
“IN” RIGA

On the 24th and 25th of November 2020, Prof. Dr. Kai-Oliver Maurer offered two online lec-

tures at the Faculty of Business, Management and Economics, University of Latvia, Riga. 

Together with students in the module “European Economic Integration”, he discussed the 

relevance of the Monetary Union for European integration. Currently, Prof. Dr. Maurer is a 

visiting professor at the University of Latvia. Fulda University’s Department of Business has 

a long-standing, close cooperation with the university in Riga. The partnership includes a 

regular exchange of students and staff. Due to the current pandemic, all plans for a physical 

exchange of staff had to be cancelled.

The online lectures were designed to contribute to intensifying the cooperation with the 

University of Latvia even under these conditions. Already in the 2020 summer semester, 

Prof. Dr. Janis Priede, professor at the faculty in Riga, and Prof. Dr. Tobias Knedlik jointly 

taught an online module in Fulda’s “International Business Administration” degree pro-

gramme.
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TRACING CHANGE IN GERMANY’S  
EUROZONE POLICY 

‘Germany and the Eurozone – Revisiting Optimum Currency Area Theory’ – this was the 

title of Rainer Hillebrand’s talk at the Online Panel on Germany’s role in the contempora-

ry political economy of Europe, which took place at the Centre for German Transnational 

Relations at the renowned and high-ranked King’s College London on 21 January 2021. The 

webinar brought together international scholars on Germany’s political economy from all 

over Europe.

In his talk, Rainer Hillebrand discussed changes in Germany’s approach to the Eurozone. 

Traditionally, Germany has followed an ordoliberal position which involves decentralised 

fiscal policies, a minimum of risk sharing, and an individual country’s responsibility for their 

own economic situation (ideally based on structural reforms and a focus on price compe-

titiveness).

Following the Eurozone crisis, however, this approach has somewhat changed: the Euro-

pean Stability Mechanism (ESM) was adopted with Germany’s support, offering financial 

aid to Eurozone members in need. Even more, in 2020 Germany and France initiated the 

‘Next Generation EU’ recovery plan to deal with economic consequences of the Covid-19 Pan-

demic. This plan involves some ‘firsts’: 390bn € in grants rather than just loans; funding via 

bonds issued by the EU; and the goal to repay the borrowing with the help of new EU-wide 

taxes, e.g. on non-recyclable plastic, and a carbon border adjustment mechanism. Overall, a 

shift in Germany’s Eurozone policy can be observed, with some emphasis on solidarity and 

the Europeanisation of financial risks.

These changes, Rainer Hillebrand argued, can be explained with the help of Optimum Cur-

rency Area Theory, in particular the aspect of so-called endogeneity. Put simply, the fact 

that Germany is a member of the Eurozone forces the country to adapt its economic policy 

preferences to make the currency union sustainable. The decentralised, cautious view on 

Eurozone fiscal policies, informed by traditional ordoliberalism, has proved less and less 

adequate to keep the Eurozone together. 

More pressure has been exerted on the German government by the Federal Constitutional 

Court Ruling of May 2020, in which Germany’s highest court indirectly curtailed the Euro-

pean Central Bank (ECB)’s leeway in using its bond purchases programmes. Thus, if the ECB 

cannot keep the Eurozone together with floods of cheap money, the member states need to 

step up and adapt their fiscal policy responses. This holds in particular for the Eurozone’s 

economic heavyweight, Germany.

Many thoughtful questions and lively discussion followed the presentations.
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COOPERATIVE SEMINAR WITH  
THE UNIVERSITY OF ECONOMICS IN KRAKÓW

In the summer semester 2021, the cooperative seminar with the Kraków University of Eco-

nomics and the Fulda University of Applied Sciences took place from 17. to 21. May. This time 

the participants met virtually due to the pandemic. The seminar is aimed at students who 

want to gain international experience in addition to intercultural skills and who want to 

apply their theoretical knowledge to managerial practice. The task this semester was to 

identify possibilities and strategies in the corona pandemic for restaurants in Poland and 

Germany in order to learn from the experiences of both countries for the future. Although 

the discussions and group work took place only in virtual setting, the participants were able 

to get to know each other and learn a lot from each other. The final presentations were on 

Friday, May 21st. The evaluation of the online seminar was very good, but it is intended that 

the next seminar will take place in Fulda in December 2021. 

The Cracow University of Economics is one of the faculty's strategic international part-

ners. The Krakow Seminar has been taking place alternately in Krakow and Fulda for seve-

ral years.
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WELL-TRAINED, SKILLED WORKERS ARE  

BECOMING INCREASINGLY IMPORTANT FOR  

THE REGIONAL ECONOMY. THE DEPARTMENT  

OF BUSINESS PLAYS AN IMPORTANT ROLE HERE 

– IT OFFERS MANY PRACTICAL COURSES  

OF STUDY, DRAWS THE ATTENTION OF YOUNG 

TALENTS TO THE FULDA REGION AND WORKS 

TOGETHER WITH COMPANIES AND THE  

CHAMBER OF COMMERCE AND INDUSTRY IN 

TRANSFER PROJECTS.

MASTER IN BUSINESS MICHAEL KONOW, M.A.
CHIEF EXECUTIVE OFFICER OF IHK FULDA

GUESTS FROM THE BUSINESS WORLD  
IN THE VIRTUAL LECTURE HALL

Daniel Feldhaus, Unit Director and Partner, and Johanna Beckbissinger, Senior Research Exe-

cutive of the research-based marketing consultancy Meinecke & Rosengarten gave practi-

cal insights to students at Fulda University of Applied Sciences on May 19th. The content of 

the online talk was the diverse tasks and methods of market research experts. In addition, 

students were given insights into an exciting practical project on the topic of testing & 

optimizing a new umbrella campaign for a large German company. The virtual lecture took 

place in the bachelor course IBWL of the faculty of economics in the context of the course 

marketing mix of Prof. Dr. Viola. It served to build the bridge between theory and practice. 

The experts with practical experience were able to bring real-life tasks and practical ap-

proaches to solutions, linked to the study-content, to the students. This created a learning 

environment for students that facilitated creative and sustainable learning.

Meinecke & Rosengarten, based in Hamburg, specializes in research-based marketing 

consulting. This includes the central tasks of qualitative as well as quantitative market 

research with strategic consulting, the support of development processes for products, 

services, and sales concepts as well as brand development.
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THE WORK OF THE CORONA HR TASK FORCE 
ABROAD AT LUFTHANSA CARGO

On July 6, 2021, Ms. Karin Klatt, Head of the Corona HR Task Force Abroad at Lufthansa Cargo, 

was a guest in the Global Human Resource Management course held by Prof. Dr. Anja Thies 

in the summer semester 2021 in the Master’s program “International Management”.In two 

exciting hours, Ms. Klatt explained to the students how Lufthansa Cargo immediately set up 

a task force with the start of the Covid-19 pandemic to find solutions to the challenges that 

the company and its employees suddenly faced at all Lufthansa Cargo locations. With vari-

ous examples, she showed which topics had to be dealt with under time pressure and which 

country-specific framework conditions and cultural particularities played a role. It became 

clear which goals the company was pursuing during the crisis and which measures were 

taken. After an interactive round with the students, in which the experiences of Lufthansa 

Cargo were contrasted with those of the students, Ms. Klatt elaborated on the question of  

the advantages and disadvantages of working from home and concluded her presentation 

with an outlook on the near future. Her conclusion: Hybrid working in combination with 

collaborative forms of work will be the “new normal”. This presupposes mutual trust and 

requires appropriate staff management. At the same time, it must be possible to be and 

remain an attractive employer for the employees.

The guest lecture complemented the content of the Global HRM module in the best possib-

le way and was an enrichment of the course in view of its topicality and practical relevan-

ce. Many thanks go to Ms. Klatt for these valuable insights.

LEARNING UNDER 
REAL CONDITIONS

Students of the University of Applied 

Sciences Fulda solve real marketing 

problems of the financial service 

provider Fidelity. The course “Project 

Seminar: Marketing” is held in the Ba-

chelor IBWL and establishes an inten-

sive link to practice. The course takes 

place in dialogue with experts from 

the business world and thus builds a 

bridge between theory and corporate 

practice. It is becoming increasingly 

difficult for companies to find talented 

junior staff for the rapidly changing 

tasks in the marketing and communications departments. Students, on the other hand, are 

looking for early contact with companies. For this reason, Kresse & Discher, an agency for 

cross-media brand communication, launched an initiative together with the German As-

sociation BVMW (Bundesverband Mittelständische Wirtschaft) to connect companies and 

students. The initiative, called WYSIWYG, aims to bring students together with companies 

already during their studies. Both sides can get to know each other in line with the motto 

“Who you see is who you get”. In the summer semester 2021, the forth WYSIWYG Sprint took 

place at Fulda University of Applied Sciences. Students worked under real pitch conditions 

on a practical task given by the financial services provider Fidelity. Components, such as 

individual desk research, presentations on the status quo and potential approaches with 

subsequent critical-reflective discussion rounds, and finally the preparation of a real-life 

case study in cooperation with a company promote the students' ability to deal with con-

crete issues from practice and help students to gain insights into real world challenges.

The course was supervised by Prof. Dr. Viola. The students first received detailed briefings 

from the company and were then coached by the marketing expert Dr. Stephan Tiersch 

from Kresse & Discher and Prof. Dr. Viola.
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THE LATEST IPCC REPORT ENLIGHTENS  

US ABOUT THE GRIM OUTLOOK FOR THE EARTH 

WITHOUT SUSTAINABLE REDUCTIONS IN THE 

EMISSIONS WE CAUSE. THE PANDEMIC HAS 

SHOWN HOW IMPORTANT RESEARCH IS FOR 

EVERYDAY LIFE. RESEARCH-BASED SOLUTIONS 

ACROSS THE ECONOMY ARE THUS CRUCIAL  

TO ACHIEVING THE TARGETED EMISSION  

REDUCTIONS. 

PAPA ORGEN, M.SC. 
RESEARCH ASSOCIATE

DOCTORATE IN 
CONVERSION TAX LAW

Joachim Engesser, M.A., StB, wrote his dissertation on “Ent-

strickungsbesteuerung bei Umwandlungen”. He received 

his doctorate on 26 October 2020 with a thesis on taxable 

disjunction (“Entstrickung”) in conversion cases such as 

cross-border mergers. The 340-page study examined the 

question of what the core elements of a “Entstrickungs-

prinzip” are, whether a general “Entstrickungsprinzip” can 

be derived from the applicable law (Section 4 (1) sentence 

3 et seq. Income Tax Act, Section 12 (1) sentence 1 et seq. 

Corporate Income Tax Act) and how the reservations of the 

“Entstrickungsprinzip” under conversion tax law (such as 

Sections 3, 13 Conversion Tax Law Act) can be measured 

against this general “Entstrickungsprinzip”.

The entire business assets are entangled in an income 

tax nexus. If individual assets are removed from this tax 

nexus, the de-stratification principle serves to record the 

total taxable profit of the individual tax subject. There are 

two subsystems for this purpose: firstly, original realisati-

on elements that are triggered by an external transaction, 

and secondly, de-striking norms that are intended to se-

cure the domestic tax substrate by means of a substitute 

realisation element. Joachim Engesser identified the core 

elements of a general de-entanglement principle, which 

can be divided into three clusters and which – like the ter-

ritoriality principle and the equivalence principle – can be 

traced back to recognised principles of tax law. He was 

able to derive a general de-stricting principle from the ap-

plicable law, which has these core elements. He further 

demonstrated when the general de-stricting principle 

can lead to an excessive effect due to the world income 

principle. He also succeeded in proving that the de-strati-

fication reservations under conversion tax law cannot be 

subordinated to the general de-stratification provisions. 

However, he was able to develop a construction that – de-

spite the surprisingly narrow scope of application of the 

special de-stratification provisions under conversion tax 

law - fully protects the domestic tax substrate at company 

level.

The dissertation was supervised and reviewed by Prof. Dr. 

Dominik Skauradszun, LL.M. Taxation (Fulda) and Prof. Dr. 

Robert Kuhn (University of Kassel).
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INSTITUTIONAL INNOVATION AS A WAY  
FORWARD FOR CLIMATE PROTECTION

Rainer Hillebrand at the Political Studies Association Conference 2021 at Queen’s University 

Belfast, UK. Climate protection is one, if not the most important, policy challenge for the 

years to come. While most governments have signed the Paris Agreement, with the goal 

of limiting global warming to 1.5 to 2 degrees Celsius relative to pre-industrial levels, the 

way towards this goal is far more contested. What is needed is a meaningful, predictable 

and sufficiently high carbon price, which makes substantial innovation and investment in 

greener technologies profitable.

In Germany, the existing explicit and implicit carbon prices are not effective enough to 

achieve the country’s CO2 emission reduction targets. For instance, emitters in emission-

intensive industries and intra-EU aviation, which are subject to the EU Emission Trading Sys-

tem, currently pay around 40 € per tonne of CO2 emitted (March 2021). CO2 from heating and 

transport in Germany is priced at 25 € per tonne of CO2 in 2021 according to the new natio-

nal carbon price, which is, however, scheduled to rise to 55 to 65 € in 2026. In contrast, the 

German Environment Agency recommends a meaningful carbon price of more than 200 € 

per tonne of CO2 until 2030. 

In his paper, Rainer Hillebrand analysed this difference between what is required for the 

long-term goal of sustainability and what is currently achieved in political decision-making. 

The underlying problem, he argued, is that politicians, owing to electoral constraints, have 

an incentive to focus on short-term goals, such as pleasing voters or avoiding economic 

hardship for some from too high energy prices. Consequently, they are biased towards too 

low carbon prices at the expense of the longer-term goal of effective climate protection. 

This problem of time inconsistency – i.e. a clash between long- and short-term goals – is 

not unique to climate politics, but is an issue in other policy areas, too.

In monetary and competition politics, for instance, time inconsistency has been successful-

ly dealt with by delegating policy decisions from elected politicians to unelected officials 

in independent institutions, such as the European Central Bank or the Federal Cartel Office, 

respectively. The idea is that experts are less ‘myopic’ and can be required by law to focus 

on long-term oriented policy goals. 

Rainer Hillebrand compared the specific set-up of institutions and policy rules in German 

and EU monetary and competition politics, and applied the results to the case of clima-

te protection politics. By way of ‘institutional learning’, climate politics could possibly be 

made more effective by delegating decision-making on carbon pricing to an independent 

commission or institution. What that would exactly look like, remains to be explored in 

future research.
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CLIMATE FINANCE AND SUSTAINABILITY RESEARCH GROUP 
ORGANIZES WORKSHOP IN LUGANO 

The Climate Finance and Sustainability Research Group, 

a research collaboration between Prof. Dr. Andre Guettler 

(University of Ulm), Prof. Dr. Carsten Mueller (Fulda Uni-

versity of Applied Sciences), Prof. Dr Eric Nowak (Swiss 

Finance Institute, USI Lugano) and Dr. Patrick Behr (Swiss 

Finance Institute, USI Lugano) hosted a two-day workshop 

with doctoral students in Lugano from 23 to 24 August 

2021, at which Sebastian Bleuel and Papa Orgen from the 

Fulda University of Applied Sciences presented their dis-

sertation projects.

 As part of the project “Creation of a market-based so-

lution to prevent deforestation of the rainforest”, the re-

search group wants to develop practicable market-based 

instruments and mechanisms to compensate for preven-

ted deforestation, which generate sufficiently high oppor-

tunity costs for all parties involved to stop the deforestati-

on of rainforests in return for financial compensation. PhD 

sub-projects on this include the quantitative analysis of 

pricing in compliance and voluntary CO2 markets as well 

as qualitative research into regulatory options for integ-

rating forest carbon certificates into emissions trading 

systems.

The workshop focused on the following topics:

The REDD + Database: an aggregation of available forest 

carbon project characteristics, including price and buy/

sell-side information

Why forest carbon credits have been excluded from tra-

ding in the EU compliance market: an overview of regu-

latory and accounting hurdles preventing the integration 

of forest carbon certificates in the EU Emissions Trading 

System

Re-imagining the voluntary market of forest carbon credits: 

creating a nature premium based on opportunity cost – 

presented an alternative approach to pricing forest car-

bon offsets that introduces an economic floor on prices 

based on utility preferences and stability relationships 

between forest carbon emissions and the prices of defo-

restation drivers

The stock market and real effects of climate policies: First 

insights into an event study on the effects of changes in 

German climate policy by the Federal Constitutional Court 

on the share prices of Prime Standard companies

Scientists from the Swiss Finance Institute, USI Lugano, 

the University of Ulm and Fulda University of Applied  

Sciences were involved.

PUBLICATIONS

 AUTHORS TITLE PLACE OF PUBLICATION YEAR

Klausegger, Claudia/ 
Viola, Loredana/  
Judt, Ewald Bankmarketing für die jungen Generationen

Bankarchiv – Zeitschrift für das gesamte
Bank- und Börsenwesen, 9, 620 – 630 2021

Oetzel, Sebastian/ 
Schlereth,Christian/  
Skiera, Bernd

Taktungen als zentraler Bestandteil  
der Preismetrik bei digitalen Diensten Schmalenbach IMPULSE, 1(1): 1–13 2021

Skauradszun, Dominik
Beweisaufnahmen über  
den Unternehmenswert

Juristische Rundschau  
(JR) 2021, p. 507 – 512 2021

Zimmermann, Boris/  
Say, Yusuf Ungenutzte Potentiale der Telematik

Internationales Verkehrswesen, Heft 2,  
May 2021, 73. Jahrgang 2021

Skauradszun, Dominik Kryptowerte im Bürgerlichen Recht
Archiv für die civilistische Praxis (AcP) 221,  
p. 353–398 2021

Skauradszun, Dominik /
Amort, Matthias

Krisenfrüherkennung und -management,  
Organkompetenzen und die Frage nach der  
Restrukturierungsverschleppungshaftung

DER BETRIEB (DB) 2021,  
p. 1317–1327 2021
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 AUTHORS TITLE PLACE OF PUBLICATION YEAR

Skauradszun, Dominik
Die Vergleichsrechnung  
nach § 220 Abs. 2 InsO n. F.

Zeitschrift für Wirtschaftsrecht (ZIP) 2021,  
p. 1091–1095 2021

Skauradszun, Dominik
Restrukturierungsverfahren und  
das Internationale Privatrecht

Neue Zeitschrift für Insolvenz- und  
Sanierungsrecht (NZI) 2021, p. 568–572 2021

Skauradszun, Dominik /
Kümpel, Jeremias

Restrukturierungen von Schuldverschreibungen 
und weiteren Finanzierungsarrangements nach  
§ 2 Abs. 2 StaRUG

Zeitschrift für Wirtschafts- und Bankrecht,  
Wertpapier-Mitteilungen (WM) 2021,  
p. 1122–1128 2021

Guggemos, Tobias
Controlling in digitalen  
Geschäftsmodellen

Zeitschrift Controlling Verlag C.H.BECK,  
March 2021, 33. Jahrgang, p. 54– 61 2021

Skauradszun, Dominik

Einleitung sowie Kommentierung der §§ 2–4,  
60–66, 84–88 Unternehmensstabilisierungs-  
und -restrukturierungsgesetz (StaRUG)

BeckOK StaRUG (ed. Skauradszun/Fridgen),  
1. Ed. 01.04.2021, C. H. Beck, 201 pages,  
in total about 850 pages 2021

Huth, Michael/  
Romeike, Frank

Supply Chain Risk Management:  
ESG-Risiken in der Lieferkette erkennen

Zukunftssicher – So geht Innovation an der 
Schnittstelle von Wirtschaft und Versicherung, 
hrsg. von A. Funk-Münchmeyer, Murmann  
Publishers, p. 151–164 2021

 AUTHORS TITLE PLACE OF PUBLICATION YEAR

Kauner, Carsten/  
Huth, Michael Beim Reifegrad noch Luft nach oben

Logistik Heute, 43. Jg., Nr. 3,  
p. 46–47 2021

Schocke, Kai-Oliver/ 
Bierwirth, Benjamin/
Huth, Michael/ 
Düerkop, Sascha Güterverkehrskonzept Hessen für 2035

Status Quo, prognostizierte Entwicklung  
und Handlungsempfehlungen 2021

Skauradszun, Dominik

Restructuring Companies During  
and After the Covid-19 Pandemic:  
A Law & Economics Approach

Nottingham Insolvency and Business Law eJournal 
(NIBLeJ) 2021, p. 1–29 2021

Skauradszun, Dominik

Handels- und steuerrechtliche Bilanzierung  
von Kryptowerten und Kryptowertpapieren  
iSv § 1 Abs. 11 p.4 KWG, § 4 Abs. 3 eWpG-E

Deutsches Steuerrecht (DStR) 2021,  
p. 1063–1970 2021

Skauradszun, Dominik
Grundfragen zum StaRUG – Ziele, Rechtsnatur, 
Rechtfertigung, Schutzinstrumente

KTS – Zeitschrift für Insolvenzrecht 2021,  
p. 1–74 2021

Skauradszun, Dominik Kapitel »Verbandsrecht«

Die WEG-Reform 2020/2021  
(ed. Skauradszun, Elzer, Hinz, Riecke),  
Wolters Kluwer/Luchterhand,  
704 pages, Buchkapitel »Verbandsrecht«  
32 pages 2021
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 AUTHORS TITLE PLACE OF PUBLICATION YEAR

Skauradszun, Dominik

Neukommentierung der §§ 11–12, 17–19,  
43–49 WEG nach dem Wohnungseigentums- 
modernisierungsgesetz (WEMoG)

Beck-Online Großkommentar, C. H. Beck,  
München, 190 pages 2021

Kadel, Peter/ 
Thies, Anja

Gen X, Y und Z.  
Geänderte Erwartungen der Generationen in  
Bezug auf Arbeit und die Auswirkungen auf  
das Personalmanagement

Personalführung, 54. Jg., Ausgabe 2, 2021,  
p. 53–57 2021

Hesse, Katrin/ 
Reus, Julia Das UN-Kaufrecht und die Rechtswahlklausel LIT-Verlag, Einführungen Bd. 14 2020

Skauradszun, Dominik Der Beschluss als Rechtsgeschäft
Duncker & Humblot, Das Bürgerliche Recht.  
Habilitationen, Band 4, Berlin, 453 pages 2020

Skauradszun, Dominik

Neuralgische Punkte  
der Restrukturierungsverfahren  
nach dem StaRUG

Zeitschrift für Restrukturierung und Insolvenz 
(ZRI) 2020, p. 625–635 2020

Skauradszun, Dominik
Das neue Verfahrensrecht  
der Beschlussklagen

Zeitschrift für Miet- und Raumrecht (ZMR) 2020, 
p. 905–913 2020

 AUTHORS TITLE PLACE OF PUBLICATION YEAR

Huth, Michael/  
Knauer, Carsten / 
Prang, Jeanine

BME-Logistikumfrage Supply Chain Risk  
Management Eschborn 2020

Oetzel, Sebastian/ 
Schlereth,Christian/  
Skiera, Bernd 

Pricing Metrics and the Impact of Minimum  
and Billing Increments

Journal of Service Research,
23(3): 321–336 2020

Knauer, Carsten/ 
Huth, Michael Neustart für die Supply Chain

BiP – Best in Procurement,  
Ausgabe 4/5, p. 14 –18 2020

Sawczyn-Müller,  
Angelika/  
Prengel, Robert 

Mit Kennzahlen die Herausforderungen  
im Bereich des Klimawandels und der  
unternehmerischen Nachhaltigkeit bei  
EVU steuerbar machen

Klimawandel in der Wirtschaft,  
hrsg. von Alexandra Hildebrandt, Berlin,  
p. 307–322 2020
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IN OUR EYES AS A FACULTY, THE TRANSFER  

OF PRACTICE IS AN ELEMENTARY BUILDING 

BLOCK IN THE DEGREE PROGRAMME. WE  

ARE IN REGULAR CONTACT WITH REGIONAL AND 

NATIONAL COMPANIES IN ORDER TO PASS ON 

THE LATEST FINDINGS FROM RESEARCH  

AND TO INTEGRATE THE LATEST DEVELOPMENTS 

IN PROFESSIONAL PRACTICE INTO  

OUR TEACHING.

MARTINA LANGSCH,  
GRADUATE IN BUSINESS ADMINISTRATION,  

INTERNSHIPS

JOINOLOG INNOVATION CENTRE  
WILL BE IMPLEMENTED!

Fulda University of Applied Sciences is awarded a con-

tract by the BMBF to implement an innovation centre for 

logistics in Jordan. The Federal Ministry of Education and 

Research (BMBF) has awarded Fulda University of Applied 

Sciences the sub-project “Strategic Implementation As-

pects” within the JOINOLOG project. Starting in February 

2021, scientists from Fulda University of Applied Sciences 

and the German Jordanian University (GJU) will be funded 

as cooperation partners for a period of three years. The 

project budget is around 440,000 euros. The project mana-

ger is Prof. Dr. Michael Huth. 

 The main goal of JOINOLOG is to establish an innovation 

centre for logistics in Jordan. In the emerging centre, logi-

stics experts from science, politics and business will work 

together on research projects as well as practical training. 

Scientific publications and the organisation of conferen-

ces are to establish the research association in the entire 

Middle East. In the long term, JOINOLOG will bring forth in-

novations in the field of logistics and support start-ups in 

the sector. 

The sub-project that is now being funded builds on the 

results that Prof. Huth and the research assistants Jakob 

Grubmüller and Sascha Düerkop developed in the first sub-

project, the conception phase. Its goal is to finally imple-

ment the planned innovation centre. The project phases 

include the final structuring of the organisational struc-

ture, the responsibilities, but also the planned centre ac-

tivities and, last but not least, the handover to the local 

decision-makers. Regular joint workshops are planned in 

Jordan's capital Amman and at the House of Logistics and 

Mobility (HOLM) in Frankfurt am Main. 

The two cooperating universities – Fulda University of Ap-

plied Sciences and the German Jordanian University – are 

supported by a consortium of Jordanian partners. These 

institutions from politics and science, NGOs, but also pri-

vate-sector companies are actively involved in the imple-

mentation of the project plan.
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MORE THAN JUST HANDLING 
AND STORAGE

 The city of Frankfurt am Main is often seen purely as a banking city; high-rise buildings of 

financial institutions dominate the cityscape. A harbor is often hardly perceived – at most 

as a place where modern residential buildings might be offered at high prices.

 However, the fact that a port is of elementary importance for a major city like Frank-

furt is shown by a study conducted by Fulda University of Applied Sciences on behalf of 

the Gemeinschaft Frankfurter Hafenanlieger (association of port residents), the Hesse/

Rhineland-Palatinate Freight Forwarding and Logistics Association and the Frankfurt am 

Main Chamber of Commerce and Industry. The core results of the study, which is based on 

data from an online survey of port residents, were presented at a joint press conference on 

April 28, 2021.

Among other things, this reveals strong environmental and employment effects of the port. 

The volumes handled at the port by the 37 participants correspond to around 47,500 trucks 

– per month. By using rail and inland waterways, a large proportion of truck transport is

shifted to much more environmentally friendly modes of transport. At the same time, many

of the materials that are “disposed of” – for example as excavated earth – from Frankfurt 

are processed in the eastern port and thus do not have to be transported over long distan-

ces. 

 Ultimately, the positive effect of the eastern port on employment is also clear: The par-

ticipating companies forecast an increase in employment of almost 9 % by 2025. At the 

same time, trainees, unskilled workers and refugees in particular can benefit from the job 

opportunities at the Osthafen.

The importance of the eastern port in Frankfurt and the study results were noticed both 

regionally and nationally. The Frankfurter Allgemeine Zeitung and the Deutsche Verkehrs-

zeitung, among others, reported on the study results.
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FOUR STUDENTS ARE HONORED  
WITH THE ELVE JUNIOR SCIENTIFIC AWARD

For the first time, the ELVe research center as part of the Fulda University of Applied Sci-

ences has given four young talent awards for outstanding final theses away. The awarded 

theses stand out due to their innovative potential in the field of nutrition, food and sustai-

nable supply systems for the region. The first award was conferred to Johanna Stietz (25), 

a graduate of the bachelor study program Catering and Supply Management, for her thesis 

on how food retailers in the county of Fulda can reduce food waste. The second award was 

shared by Michelle Adam (24) and Mareike Krämer (25). A special prize for practical transfer 

was awarded by the ELVe research center for the final thesis of Jonas Sieweke (22) who is a 

graduate of the bachelor study program Logistics Management. His thesis is about the pro-

curement logistics of the company tegut... Logistik GmbH & Co. KG. The Bachelor's graduate 

didn‘t only focus on cost optimization but also on the ecological potential in processes. It 

shows the compatibility of economic and social challenges.

“Our goal is to encourage students from different disciplines to deal with topics from 

the field of nutrition, food and sustainable supply systems and further strengthen the 

interdisciplinarity of our center”, as emphasized by the board of directors, which includes 

Professor Dr. Stephanie Hagspihl from the Department of Nutritional, Food and Consumer 

Sciences, Professor Dr. Claudia Kreipl from the Department of Business, Professor Dr. Marc 

Birringer and Dr. Catherina Jansen, which are both from the Department of Nutritional, 

Food and Consumer Sciences.

HOW MUCH CHOICE  
SHOULD CUSTOMERS HAVE?

Sales promotions at the point of sale (POS) are becoming more and more important for re-

tailers and manufacturers when it comes to generating additional sales. Research to date 

shows that secondary placements at the POS have the greatest influence on an unplanned 

purchase and thus on sales. Secondary placements can differ, for example, in terms of the 

location or size. The question of what influence the number of product variants (variety) 

placed on the display have on sales has not yet been researched. The results of a joint 

research project by Sebastian Oetzel (University of Applied Science Fulda), Mareike Sach-

se and Daniel Klapper (Humboldt University Berlin) were presented by Mareike Sachse on 

Thursday, July 8th, 2021 as part of the marketing session of the virtual conference Data 

Science, Statistics & Visualization (DSSV) and the European Conference on Data Analysis 

(ECDA). The conference was hosted by Erasmus University Rotterdam.
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THE EFFECT OF  
VARIETY ON CHOICE 

The international ISMS Marketing Science Conference took place from June 3rd to June 5th. 

The ISMS Marketing Science Conference is an annual event that brings together marketing 

scientists and practitioners with a common interest in scientific marketing issues and re-

search. The digital conference was hosted by Simon Business School (University of Roches-

ter). Sebastian Oetzel was represented with the following presentation:

I’ll Try That, Too – The Effect of Variety on Choice

Sebastian Oetzel (University of Applied Science Fulda, Germany), Mareike Sachse, Daniel 

Klapper (Humboldt University Berlin, Germany)

The article was presented by Mareike Sachse and shows, as part of a controlled experi-

ment, the influence of variety during a price promotion on sales.

IMPROVING THE QUALITY OF TEACHING 
INCREASE DIGITALISATION!

Prof. Dr. Monique Reis, StB conducted numerous practical seminars and in-house training 

courses in large and medium-sized companies even before her university days. Even then, 

many companies expressed the wish to have a computer-supported learning success con-

trol of their employees. For this reason, she designed extensive web-based training courses 

on the subject areas of national and international accounting, cost accounting and group 

accounting. The use of further online materials, e.g. on tax topics, is possible. These online 

trainings as well as modular video recordings are available to all students of the Depart-

ment of Business in the above-mentioned subject areas, as the course is not limited. The 

video recordings simulate the lecture, the associated slides allow for re-reading, the cor-

responding web-based trainings serve to check the learning success. Students receive a 

percentage evaluation of their results and can accurately assess their learning status. Not 

only in Corona times does this concept lead to an increase in the quality of teaching. For 

example, it is quite conceivable to combine parts of the digital teaching with future face-

to-face teaching.

The Department of Business has already had parts of the digital teaching, especially the 

web-based training, evaluated by the students several times. The positive results of the 

evaluation encourage further expansion of digital teaching at the Department of Business.
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SPONSORING ASSOCIATION 
LAUNCHES NEW EVENTS

The Sponsoring Association of Friends and Sponsors of the Fulda University of Applied  

Sciences is pleased to announce that it will finally be possible to offer lectures from the 

world of business again from the winter semester 2021/2022. The start will be on 14th of  

December 2021 with the cooperation event of the Fulda Colloquium on Business Law. Ano-

ther lecture is envisaged for the beginning of 2022. Of course, the Association will again 

offer the popular workshops in cooperation with MLP. From the coming semester onwards, 

the Association will again award scholarships to students who wish to gain experience 

abroad. We are considering some changes in the awarding of scholarships - so it's worth 

checking the homepage of the Association from time to time.

On 14.09.2021, the general meeting of the Association also took place, at which, among 

other things, the Board of Directors was newly elected. Prof. Dr. Skauradszun, Prof. Dr.  

Dölle, Prof. Dr. Huth, Ms Funk and Mr Gatzweiler were re-elected to the board. Ms Waider, 

who had represented the students' voice for the last two years, left the Board. The As-

sociation thanked Ms Waider warmly for her commitment! Ms Refflinghaus was newly 

elected as the students' representative on the Board. The Board of Directors elected Prof. 

Dr. Jutta Dölle as Chairperson. The Association look forward to working together to further 

strengthen the dialogue between science and business.

a
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DUAL STUDY PROGRAMME  
IN TAXATION

“ The addition of practical activities in the course of the dual study programme would qua-

lify the graduates of the programme to become valuable specialists who could seamlessly 

enter professional employment directly after graduation.”

Master in Business Volker Hans, Auditor / Tax Consultant,  

Vice President of the Tax Consultants Association of Hessen e.V.

RESEARCH AND TRANSFER CENTRE  
OF THE DEPARTMENT OF BUSINESS

“ The continuous expansion of our department's commitment to research and transfer now 

also necessitates firmer structures. In next year's annual report, we will probably be able 

to report on the faculty's planned research and transfer centre!”

Prof. Dr. Dominik Skauradszun, Vice Dean
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